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THE CONSTRUCTION OF COMPLIANCE SYSTEMS IS FUNDAMENTAL TO THE
DEVELOPMENT OF THE COLLEGE
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THE "FIVE RATES AND ONE DEGREE" WORK HAS ACHIEVED REMARKABLE
RESULTS
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Employment rate
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The pass rate of CET-4 and CET-6
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The rate of students upgrading from junior
college to bachelor's degree
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International further education
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The winning rate of student competitions
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THE FOUNDATION FOR THE CONSTRUCTION OF TEACHING QUALITY HAS
BEEN COMPREHENSIVELY CONSOLIDATED
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PROFESSIONAL CONSTRUCTION HAS BEEN
IMPROVED IN QUALITY AND EFFICIENCY
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PROFESSIONAL CONSTRUCTION HAS BEEN
IMPROVED IN QUALITY AND EFFICIENCY
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PROFESSIONAL CONSTRUCTION HAS BEEN
IMPROVED IN QUALITY AND EFFICIENCY
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PROFESSIONAL CONSTRUCTION HAS BEEN
IMPROVED IN QUALITY AND EFFICIENCY
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PROFESSIONAL CONSTRUCTION HAS BEEN
IMPROVED IN QUALITY AND EFFICIENCY
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‘COURSE CONSTRUCTION AND TEACHING
ACHIEVEMENTS
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‘COURSE CONSTRUCTION AND TEACHING
ACHIEVEMENTS
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TEACHING AND RESEARCH REFORM
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TEXTBOOK CONSTRUCTION
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LABORATORY CONSTRUCTION

BBEIRM S E IS ERE,

B IRE R SER =
REE

ZAREMESETRERE
BRELFTIR AR ESL oY

RIS EERRE @

HDI}




M F EEHEII

TEACHER TEACHING ABILITY TRAINING
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THE GUARANTEE OF TEACHING QUALITY
HAS BEEN CONTINUOUSLY STRENGTHENED
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THE INTEGRATION OF INDUSTRY AND EDUCATION AND THE APPLICATION-
ORIENTED DEVELOPMENT HAVE BEEN ADVANCED IN DEPTH
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NEW BREAKTHROUGHS HAVE BEEN ACHIEVED IN INTERNATIONAL
DEVELOPMENT
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DISTINCTIVE HIGHLIGHTS AND EXISTING SHORTCOMINGS
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KEY WORK PLAN FOR 2026




g TIETY!

Switch the work plan

—RE S| HETREIER. Bk, REBTLISA.
“EEHN T REFEREKEEISTF. REeRFREIRSME, BARSRERTR
PR A, MESRERRMIEEFNSELIE, SSRAFRERE1EELY,
FIRIFAN, NBRRFESEE MSERT UM akBRFEMTHRE
FF TEFT 97 Ehibo

ZRFGRAMMRE. SN, EXPREAMRU LA MARSHREILEN,
FRIREEPREER. HEUNE, mERIKEERFRA30%,



FEEle TIET Y

Work Plan for Industry-Education Integration
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Work Plan for Industry-Education Integration
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Work Plan for Industry-Education Integration
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Work Plan for Industry-Education Integration
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Work Plan for Industry-Education Integration
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Work Plan for Industry-Education Integration
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Work Plan for Industry-Education Integration
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Work Plan for Industry-Education Integration
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Work Plan for Industry-Education Integration
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Daily Work Quality improvement plan
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